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INTRODUCTION

Milacron has for many years enjoyed a reputatianhfanesty and integrity in all its business dealinglhat
reputation is a valuable asset earned by Milacropl@yees, officers, and directors whose actionssistently
reflected the highest ethical values. The purpbseis booklet is to help ensure that those vatwegpreserved and
Milacron’s reputation is not only maintained buhanced. It contains a brief summary of those gatpgolicies
most critical to sustaining appropriate ethicalibess conduct.

This CODE OF CONDUCT is also meant to emphasizeath@mployees, officers, and directors of Milatend
its affiliates, and all those who act as represmetof the Company, must make certain that theions fulfill the
Company’s commitment to the guiding principle:

INTEGRITY IN ALL WE DO

Note: This handbook contains only summaries of selected Milacron policies. Please refer to the relevant policy
manual for the complete policy statements.

HOW TO COMPLY WITH THIS CODE OF CONDUCT

Employees, officers, and directors of Milacron disdaffiliates must be certain their Company-relasetivities
comply with all applicable laws, rules and regalasi, and Milacron’s policies and procedures. Egg#s must
seek the guidance of appropriate managers if tla@g lany doubt about their ethical responsibiliteas] must
notify management whenever they become aware ifla@ion of law or Milacron policies. Officers amtirectors
must resolve any questions about their ethicaloresipilities with the Board of Directors and anyivea of these
policies for an officer or director must be apprb\y the Board or a Board Committee and promptgldsed on
the Company’s web-site.

Failure to comply with policies or to report viatats puts the Company’s hard-won reputation atarsk can result
in disciplinary action up to and including dismissa

If you believe an employee, officer, director, cant worker, agent, consultant, or Milacron businasit is
violating the law or Milacron policies, or is engag in conduct that could harm the Company'’s refmnayou
must bring that information to the attention of mgement or the Board of Directors by:

1) Discussing the matter with your supervisor, depanthmanager, business unit manager, or Human Resour
representative; or

2) Calling theAlertLine

TheAlertLine is a toll-free number that can be called by anylegee or other interested person, 24 hours a

day, 365 days a year, to report any concerns afmations of the Company’s CODE OF CONDUCT.

TheAlertLine is operated by an external third-party vendor bzt trained professionals to take your calls, in
confidence, and report your concerns to the Audim@ittee or designated Milacron management for
appropriate action. All calls can be completelgranmous if the caller desires. Callers are givenrdidential
indentification number so they can inquire aboatstatus of the reported concern.

e Callers from the United States, Canada, and Mecacoreach thélertLine toll-free at:

1-888-362-6918

» Callers from outside the United States, CanadaMadco can reach th&lertLine by calling:




1. theAT&T Access Number (see below) for the country from which you ardidéga and then
2. dialing the toll-free line at-888-362-6918.

When the line is answered, tAéertLine operator will obtain the services of a translaoryou may
proceed in your native language if you wish.

Country AT&T Access Numbers
Belgium 0-800-100-10
China 108-11

Czech Republic 00-800-222-55288
France 0800-99-00-11
Germany 0800-225-5288
Hong Kong 800-96-1111

India 000-117

Italy 800-172-444

Japan 00-539-111

Korea 00-729-11
Netherlands 0800-022-9111
Spain 900-99-0011
United Kingdom 0-800-89-0011

If not listed above, thAT& T Access Number for your country can be found at:
http://www.usa.att.com/traveler/index.jsp

When calling theAlertLine, you are not required to reveal your identity taken your concerns known. You may
choose to remain anonymous, though confidentisditpssured for each of the reporting proceduresridesl
above. Employees, officers, and directors whoovolthese procedures also can be assured that thley w
experience no criticism, retaliation, or penaltyuléng from their decision to come forward.

Employees, officers, and directors under invesbgdbr a violation of Milacron policies will be fiy informed of
the alleged violation and will be treated with digrand fairness throughout the process.

The Workplace

CORPORATE OPPORTUNITIES

Employees, officers, and directors are prohibitednf (a) taking for themselves personally opportesithat are
discovered through the use of Company propertyorimftion or position; (b) using Company property,
information, or position for personal gain, ang dempeting with the Company. Employees, officars] directors
owe a duty to the Company to advance its legitirimézests when the opportunity to do so arises.

CONFLICT OF INTEREST

A conflict of interest occurs when an individugtisvate interest interferes in any way — or evepeaips to interfere
— with the interests of the company as a wholeo#flict situation can arise when an employeeceffior director
takes actions or has interests that may make ficwlif to perform his or her company work objectivand
effectively. Conflicts of interest also arise wramemployee, officer, or director, or a membehnisfor her family,



receives improper personal benefits as a resuttiofor her position in the company — including ®da, or
guarantees of obligations of, such persons.

Because conflict of interest is not always cledrand easy to recognize, employees and officerseapgred to
notify their supervisor or the Director of Interralidit if they suspect they are involved or migetbme involved
in situations that present such a conflict. Thee@or of Internal Audit will research whether anftict exists and
inform the employee or officer. Employees andceifs are also advised to request a written detatiomfrom the
Director of Internal Audit before becoming involvida transaction or other situation if they're ertain whether
the action they're considering would violate Companlicies. Directors must clear any potentialfioinwith the
Board of Directors.

DISCRIMINATION /HARASSMENT

Discrimination and harassment of employees, apghcaontractors, visitors and customers on thes lzdgace,
religion, color, national origin, ancestry, diséipjl age, gender, veteran status or any other fegabtected
classification, is prohibited. Sexual harassmeatfiorm of gender discrimination.

Hostility, intimidation, discrimination and harassnh are not welcome in the Milacron work environtmen
Individuals experiencing or witnessing such an emvhent are assured that Milacron management ssik&in
removing the offending behavior as quickly as gamesi Any member of management may be notifiecudhs
offending behavior has occurred. Preferably, ampleyee’s immediate supervisor or the location’s tdam
Resources representative should be notified. Amynber of management informed or made aware of such
behavior must immediately contact Human ResourcBEse Human Resources Department will investigage th
complaint.

Complaints must be reported promptly, so that tleedent can be investigated and the behavior disted as
quickly as possible.

If you believe that you are being harassed, yoeaceuraged to confront the harasser and statéhthbehavior is
unwelcome and offensive, and must stop at oncendDbe silent. If the conduct stops, then you niegide that it
iS not necessary to issue a complaint. However,sjmuld not hesitate to use the complaint proeesn if you
believe the behavior will not occur again.

Familiarize yourself with the following complaintgzess, and follow it to report a complaint:

1. Report the complaint to your immediate supervisor.

2. If your immediate supervisor is the harasser, orfgel uncomfortable approaching your supervispafty
reason, report the complaint to your Human Ressugggresentative.

3. Ifitis not appropriate to report the complaintymur Human Resources representative, report thedeint
to Corporate Human Resources.

You will be contacted by Human Resources to belginitvestigation. If you are not contacted by anidn
Resources representative within a few days of gomplaint to a supervisor, you must make contattt Wuman
Resources directly.

The investigation will be conducted promptly anscdetely, and every reasonable attempt will be nad#eep the
investigation and the allegations confidential. eTprivacy and dignity of the person making the damp

witnesses, and the alleged harasser will be rempeant a harassment investigation. Information &akbe

investigation will be shared only with those withneed to know."

Management and the Human Resources Departmentdedlie upon the resolution of the complaint, if the
complaint is found to have merit. The responsé depend upon the severity of the harassing behaith the
goal being to eliminate the behavior.



Retaliation of any form against the person makimg ¢complaint, a witness in an investigation, orosgywho
participates in any way in an investigation iscHliyi prohibited. Suspicions of retaliation mustreported in the
same way as described above.

See your Company location’s full policy for moréirmation or contact Human Resources.

ELECTRONIC COMMUNICATION

Use of electronic communications can provide sutstibenefits to the Company but misuse may stitifex
Company to liability to third parties and cause dgm to the reputation and goodwill of the Company.
Electronic communications and Milacron equipment aesources are for company business use only and
employees and officers should utilize only thogeesyof services for which they have been authorized

The following are specific guidelines with whichchaemployee and officer must comply. Additionaldglines
are included in the Milacroimformation Technology Control Palicy.

1) Confidential Information: No Company confidential information is to be tf@mned by any means to
persons not employed by the Company unless a Guortfadity Agreement (available from the Patent
Department) has been signed by the intended retipl@ompany secret, proprietary, or private infation
must not be sent via electronic mail or over theerimet unless it has first been encrypted by a aakth
approved by Corporate Information Technologies.

2) Inappropriate Material: Company employees and officers are prohibited foming involved in any way
in the exchange of inappropriate material suchiradqul software, stolen passwords or credit cardbars,
and inappropriate written or graphic material (gpgrnography).

3) Loading Software: Employees and officers must notify the appropriétéormation Technologies
department prior to loading software (whether pasgil, downloaded, free- or share-ware) on their
computer, including but not limited to the followinscreen savers, applications, bitmaps, jpegnapeg or
any other application or file.

At any time and without prior notice, the Compaegarves the right to examine e-mail, directoried fdas,
and other information stored on Company computapgs, and disks.

COMPUTER SECURITY / SOFTWARE LICENSING

As with other forms of information critical to theperation of Milacron, information contained on garters or
recorded on various storage media must be carefulrded against accidental or unauthorized duplica
modification, disclosure, or destruction.

All Milacron managers are responsible for identifyivaluable information assets and protecting sigssbts with an
appropriate means of security. All employees dfidens who deal with such assets are requiredhtierstand and
comply with all policies and procedures designedsdateguard such information, and to report any know
suspected breach of computer security to the apptefevel of management.

Similarly, employees and officers are advised #tlatomputer software used on Milacron computerstrive in
compliance with appropriate software licensing teri8oftware is not to be copied and installedtberccomputers
in violation of such license agreements. Employe®s officers are also prohibited from providingtware to
anyone for use outside the Company. Any employegffizer who learns of unauthorized duplicationabher
illegal use of software or related documentatiothiwithe Company is required to report such agtitit the
appropriate level of management.



PROTECTION AND PROPER USE OF COMPANY ASSETS

All Company assets should be used for legitimagnass purposes. All employees, officers, anctttire should
protect the Company’s assets and ensure theiregffiase. Theft, carelessness, and waste haved inpact on
Milacron’s profitability. As such, any suspectedud or theft should be immediately reported toDivector of
Internal Audit for investigation.

The Market

IMPROPER PAYMENTS

No employee, officer, director, or representatigéing on behalf of Milacron or its affiliates isrpdtted to make
any payment in violation of the law or to knowingyjsrepresent the facts regarding the receipt ambsition of
funds.

This policy is not intended to prohibit the givingnon-cash gratuities or gifts of nominal valueewrappropriate
and customary.

Milacron specifically prohibits the offering, gignsoliciting, or receiving of any form of bribe kickback, which
are criminal acts that can result in the prosenusidthe Company and the employee, officer, oraimeinvolved.

In all instances in which a gratuity is being pdwd, employees, officers, and directors must entatesuch
gratuities are proper and cannot reasonably beede&s bribes, kickbacks, or improper inducements.

GRATUITIESTO GOVERNMENT EMPLOYEES

No employee, officer, director, or agent of Milatrar its affiliates shall give, offer, or promisey¢hing of value to
a government employee or public official that isiblation of the laws and regulations of any goweent, country,
or political jurisdiction.

The prohibition against giving or promising "anyifiof value" includes, but is not limited to, payrse or
promises of money, gifts, favors, entertainmentals)eransportation, lodging, and loans of moneyensonal
items.

Employees, officers, and directors must realiz¢ pphhactices that may be acceptable in dealing Willacron’s
non-governmental customers may not be acceptalda dialing with government employees and officials.

GIFTS GRATUITIES, FEES, COMMISSIONS, ETC.

To avoid even the appearance of favoritism toward @erson or company with whom Milacron has a lessn
relationship, Milacron employees, officers, anediors are not permitted to solicit or accept aayngent or gift or

any favor of value from such persons or companigss prohibition includes but is not limited toramissions,

securities or other shares of profit, any expersseé-pip whether business or pleasure, entertaibro#er than

customary and reasonable sales-related entertainamehgifts of money in any amount. Not prohithigge gifts of

nominal value carrying the name or logo of the dama distributed as part of a sales promotionh stscpencils,
pens, or calendars.



POLITICAL ACTIVITIES/ CONTRIBUTIONS

While Milacron encourages its employees, officars] directors to become involved in public affaingl political

activities, employees, officers, and directors nmake certain their participation is on an indigtbasis, on their
own time, and at their own expense. At no timeukhMilacron funds, facilities, or resources bedise aid any
federal, state, or local political campaign withthe written approval of the General Counsel oflglibn Inc.

No political or campaign donation may be solicitexn any Milacron employee, officer, or directordauch a way
that the employee, officer, or director feels colteple obliged, or expected to contribute.

ANTI-TRUST POLICY

State and federal anti-trust laws strictly forbiy agreement or understanding which would intenfétie free trade
or limit competition. Severe penalties apply tanpanies as well as individuals who violate thesesla Those
penalties apply not only to written agreementsatgd to unwritten understandings and even infodisaussion of
pricing or markets among competitors. Those ptesesuch a discussion may be found to have viblandi-trust

laws even if they did not participate in the distos. Milacron employees, officers, and directosst avoid any
such conversations, since even the appearancdiaanpetitive behavior may result in a violatioh amti-trust

laws. If such a discussion begins at any gathexinghich Milacron employees, officers, or direstare present,
those individuals must immediately object, thewdethe gathering.

Specifically prohibited under anti-trust statutes the following actions:

Price Fixing / Bid-Rigging: agreements or understandings between compatitdissor control pricing, including
terms and conditions of sales, such as credit tefissounts, warranties or service.

Dividing Markets or Customers: agreements to allocate products and/or marketsi@rgeographical sales areas
or by customers or classes of customers.

Refusal to Deal: agreements to boycott particular customers, iligors, or dealers. If Milacron employees,
officers, or directors are involved in a decisiaot to sell to a customer or distributor, or to terae such a
relationship, that decision must first be reviewsd corporate legal counsel unless it is based eintion
creditworthiness.

Tying Arrangements: attaching conditions to a sale requiring the pase of a product the customer does not
want. Every Milacron product must be sold on itsanerits.

Exclusive Dealing: transactions based on the understanding thautemer or supplier will not do business with
Milacron competitors. No agreement to supply alsebstantially all of a customer’s or Milacron&guirements
may be entered into before consulting with corolegal counsel.

Reciprocal Dealing: agreements whereby one company, as a conditioleing business with another company,
requires that company to do business with it.

Monopolistic Practices: attempting to achieve, achieving, or maintaifimpnopoly power"” (the ability to control
prices or exclude competition) through illegal afair methods or practices. Milacron employeefficars, and
directors must avoid any actions which could beveit as intended to weaken or eliminate a partiadearpetitor
through monopolistic practices.

Unfair Competition: false advertising, misrepresentation, discreglitompetitors, unfairly or illegally obtaining
confidential information or trade secrets from anpetitor, commercial bribery, mislabeling, false daceptive
comparison of a Milacron product with that of a @atitor, and encouraging breaches of contract lestwe
competitors and their customers.



Undue Influence: attempting to fix prices and terms of resalejtlianea in which such sales can occur, or dictate
customers to whom such sales can be made. Ondeerdv product is sold to a distributor or custojrbat
distributor or customer is free to resell the peido anyone they choose, whenever they chooseatantiatever
prices, terms and conditions they choose.

MATERIAL INFORMATION /INSIDER TRADING

Federal law and stock exchange rules regulate vaimenhow to make public material information abdw t
Company and its performance. Information is carsid "material” if it could influence an investodscision to
buy, sell, or hold shares of the Company’s stobklacron employees, officers, and directors whospss such
information about the Company, its customers, segpylcompetitors or others are strictly prohibifemin using
that information to benefit themselves or otheredtly or indirectly through investment activities in any other
manner. All transactions in Company stock by Mibac officers and directors must be pre-cleared \tfiin
Secretary of the Company. Employees, officers, dinectors are also prohibited from disclosing poilic
material information both to anyone outside the Gany and to Milacron employees whose duties denjuire
that they be given the information. Milacron doems containing such information are to be clearfrked
"CONFIDENTIAL", "COMPANY CONFIDENTIAL", or "MILACRON CONFIDENTIAL".

MILACRON CONFIDENTIAL INFORMATION

To succeed in a competitive marketplace, Milacnach igs affiliates spend millions of dollars evesay developing
new products and services for their customers. Khlogvledge gained at such great expense is invalwelen it
allows Milacron to offer superior technology at @mpetitive price. But that competitive edge canelased if
others gain access to Milacron’s confidential krmw and use it to develop competing products withou
compensation to Milacron. Clearly, every Milacremployee, officer, and director has a personalestaid
responsibility in ensuring the secrecy of confiddr@ompany proprietary information.

Confidential Information includes all unpublishedoguct, manufacturing, marketing, sales, and fif@nc
information of Milacron and its affiliates. Eaclmpgloyee, officer, and director is responsible teatrsuch
information as confidential and the sole propeftyidacron. Such information should be copied ahstributed
only on a "need-to-know" basis, kept in a secuaeglthat is, kept where access is controlled &ires and, prior
to disclosure to any person not employed by the fiamy, prominently marked “Confidential’. Employeges
officers, and directors are responsible to enduaé all disclosures of Confidential Information gersons not
employed by the Company are made subject to aregxpritten agreement with the recipient to preséne
Company’s rights in such information (such agregmarst be approved by the Corporate Patent Depationd¢he
responsible intellectual property expert).

Upon leaving the Company, every employee and offioast certify that all Confidential Information de
available to him or her has been returned to thaggamy.

PROPRIETARY RIGHTSAGREEMENT

Milacron recognizes that special expertise and kedge acquired through the efforts of its employaas officers
form the basis for its success in the marketpldd¢ee Company devotes considerable energy and expeoigcting
such intellectual property under laws related temts, copyrights, designs, trade secrets, andrwtfmpetition.
The Company also vigorously protects its rightsuoh property, and requires all employees andenffito sign a
Proprietary Rights Agreement as a condition of empent. Under that agreement, employees and rHffice
acknowledge that the results of their labor for@menpany, including all work eligible for copyrigipiatent or other
legal protection, is owned by the Company. Empgeyand officers also agree to comply with Milacpaticies
designed to prevent the disclosure of unpublishea@zny information outside the Company, and nohdke use
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of the confidential information or trade secretdafer employers or business associates in tHerpance of
duties for Milacron.

RELEASE OF COMPANY INFORMATION

To prevent the inadvertent disclosure of confidgninformation, premature description of productadar
marketing strategy, or the release of other inféionawhich could be helpful to a competitor, Milaor has
established a detailed policy governing the relea§sompany information.

In general, requests for technical and/or prodoftirination should be directed to the appropriaterajng unit
management for review. All presentations of teciinmaterial by Milacron employees and officersgether in
published articles or presentations before ougidaps, must be preceded by approval of the agptepperating
unit management, which will be responsible for wit@ all other necessary approvals, including tbiathe
Corporate Patent Department or the responsiblieictigal property expert.

Requests for general business and financial infitomaespecially those made by the media or investm
community, should be referred to the Director off@oate Communications & Investor Relations.

RECEIVING CONFIDENTIAL INFORMATION

There are many situations which require Milacroretteive or share confidential information of otparties. Such
occasions arise routinely in joint developmentvé@s, consulting and sales presentation, as @adpecial

engineering contracts, and possibly, in the coofsie diligence. In such instances, employeesfimers may be
asked to sign confidential information agreemenis,they should only do so after the agreemershigewed and
approved by the Corporate Patent Department aeponsible intellectual property expert. All gragreements
must be forwarded to the Patent Department org$onsible intellectual property expert for retamti

If an employee or officer is unexpectedly presentétth such an agreement during a meeting and hdsnba
opportunity to have the agreement approved, thdogep or officer may do one of the following:

1) Offer to sign a standard Confidentiality Agreenmsunpplied by the Company;
2) Contact management or the responsible intelleptaglerty expert for advice; or

3) Tactfully decline to sign by explaining that Compapolicy does not allow him/her to sign until the
agreement has been reviewed and approved.

The Milacron employee or officer who is the primapntact to the party providing the confidentidbimation has
primary responsibility for proper handling of thatormation. It must be treated with at least $aene care given
Milacron’s own confidential information.

NEW PRODUCT IDEAS FROM OUTSIDE SOURCES

Milacron encourages outside parties to submit ifi@asew products, processes, and services. Thep&ay also
recognizes that such submissions can easily angaterderstanding and discord unless they are hdupdéenptly
with the utmost care and courtesy. Accordingle, @ompany has established a policy all employedsfiiters
must follow if they are recipients of such inforioat

All offers of ideas are to be referred to the remiae intellectual property expert (e.g., the ©oate Patent
Department). Employees and officers are to refdsmnmuch of a written proposal to see that ittaims an offer
of an idea. The written submission is not to bgiexb or disseminated before being forwarded tard¢lsponsible



intellectual property expert. Any person makingeebal offer is to be advised to contact the resiia intellectual
property expert before disclosing their idea t@aployee or officer.

COMPETITION AND FAIR DEALING

Each employee, officer, and director must endedwodeal fairly with the Company’s customers, sugpgli
competitors, and employees. No employee, offioerlirector should take unfair advantage of anytimeugh
manipulation, concealment, abuse of privilegedrinfttion, misrepresentation of material facts, or ather unfair
dealing practice.

COMPETITIVE INFORMATION

While Milacron is deeply interested in its compeditposition in the marketplace, Milacron employegfficers,
directors, and other representatives of the Compaust ensure that all information used to assedstbsition is
legally and ethically obtained. Those acting ohatfeof the Company must refuse any improper actessade
secrets or confidential information of competitathier companies or the government.

The following guidelines help ensure compliancénwhiis policy:

1) Information about a competitor’s pricing, termssafe, market share or allocation of customers aarttets

must not be obtained from a competitor or any tipiagty who is not legally entitled to disclose that

information.

2) Competitive information may be obtained from a ypastho is not a competitor if they possess the

information lawfully and convey it lawfully to Mitaon.
3) Information gathered or used must not be confideati proprietary to a third party.

4) Only lawful, ethical means must be used to obtametitive information.

ACCOUNTING POLICIES

Milacron must comply with all laws relating to thecurate and complete maintenance of Company faddyaoks
and records. No Company funds or property cansee @or any unlawful, improper, or unethical pugosNo
undisclosed or unrecorded funds or assets cantablisised and no false or improper entries can bdemn
Milacron books and records for any purpose. Alldglion financial books and records must be maiathin
accordance with generally accepted accounting iptex; Milacron policies and procedures, and withleavs
governing the maintenance of corporate books aratds.

It is also Milacron policy to maintain an intermaintrol system to ensure:

» Corporate assets and funds are properly acquieddgsarded, and recorded on Milacron accounting

records.
» Corporate liabilities are properly incurred andamtgd on Milacron accounting records.
» External financial reporting fairly reflects finaatcondition and results of the operation.

» Corporate resources are effectively used and asmerations are reasonably efficient.

 Employees and officers adhere to Milacron accogntadministrative, internal control, and financial

reporting policies and procedures.



Global

BOYCOTTS, RESTRICTIVE TRADE PRACTICES

Federal law prohibits U.S. firms or their subsiidiarfrom taking any action which might be consideseestrictive
trade practice or participating in an internatidoaycott. Statutes further require that represisetof U.S. firms
report to federal authorities any solicitation @quest made in connection with such a boycott, edemn no action
is taken.

When dealing with customers in boycotting countrgschase orders, shipping and invoice documésttsys of
credit, and other written contract provisions stook carefully scrutinized and handled in accordanith the
detailed instructions in Milacron’s Corporate PyplManual.

In addition to written contracts, oral arrangemestistements and agreements related to boycottdsar@rohibited
under U.S. law. Similarly, any conduct, no mattewv innocent, which deviates from Milacron’s custom
business methods may be viewed as a respons@yaetttand should be avoided.

Any employee or officer receiving a request fotifieates or other documents referring to a boycbtacklist" or
other restrictive trade practice should immediatefgr the matter to Milacron’s Legal Departmentjcl should
also be advised of any other encounter or commiimiiceelated to similar restrictive trade practices

EXPORT TRANSACTIONS

Under no circumstances will sales be made conteaeyport regulations of the country of origin leétCompany’s
products. The President or Managing Director aheaubsidiary and affiliate shall designate thoke shall have
primary responsibility for maintaining current infioation regarding the applicable regulations and fo
administration of practices and procedures for dgimg with the regulations. In the U.S., each hass unit which
engages in the export of products, informatiorsewices shall ensure that employees responsibleofopliance
with U.S. export laws and regulations have suffitteaining and resources.
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